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Abstract

Bullying behavior distinct as an aggressive behavior where a victim cannot defend himself/herself. Workplace bullying
commonly uses repeated and persistent negative behavior. It includes mistreatment, use of power, verbal abuse, disrespectful,
and indiscrimination. In terms of mistreatment refers to incivility, third party violence, sexual harassment [1]. The present study
describes the pattern of bullying behavior and the characteristics of the psychological distress of Bangladeshi working women
who were a victim of workplace bullying. The perception of bullying behavior varies from culture to culture. From the western
perspective, bullying behavior described as a harmful act. Moreover, India, Nigeria, and Turkey people describe the power and power
abuse as bullying behavior. Early detection of bullying behavior reduces work-related stress and increase productivity. The concept of
workplace bullying in Bangladesh is a comparatively new topic, very few researches conducted in this area. In 2018, Commonwealth
Human Rights in Bangladesh released a report about workplace bullying, and the report stated that 10% women police in Bangladesh
encountered sexual harassment in their workplace. Another study shows that 12.7% of working women faced harassment in their

workplace.
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Introduction

Bullying behavior in a work setting is a significant organizational and social concern [2]. Workplace Bullying is a persistent and repeated
mistreatment of one person or group by one or more perpetrators that cause emotional and physical harm [3]. These mistreatment
ranges from verbal to non-verbal such as threatening, intimidation, and work interference. The bullying behavior also includes physical
and psychological abuse too. Workplace bullying can be occurred by social media, text, and physical gestures. However, school bullying
is different from workplace bullying. A research study shows that workplace bullying rise than before in Britain’s workplace [4]. It is not
true that only children affected by bullying, adults too. The effects of workplace bullying not limited to the victim employee only but also
affects employee’s morality and culture within an organization. However, several studies demonstrated that victims of workplace bullying
suffering from pain, mental distress, emotional harm, and career damage [4]. The emphasis of the present study was to find out the

psychological effects on workplace bullying among Bangladesh women.

The pattern of workplace bullying is persistent, hateful, offensive behavior. This behavior can be intentional or accidental, but the
victim perceives as intentional behavior that was trying to control him/her. Some of the countries consider physical violence as bullying
behavior, too [5]. Perpetrators of bullying behavior can be individual or group. Hitting, name-calling, making upset, and anger also finds as

bullying behavior. Bullying behavior divided into indirect and direct approaches. The example of direct bullying behavior is verbal in the
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context of face-to-face interactions such as threatening, showing anger, and verbal abuse. On the other side, indirect bullying is spreading
rumors and create stress at the workplace [6]. According to Nielsen and Einarsen, bullying behavior is a situation where a victim receives
repeated harmful acts from the perpetrator [7]. Bullying is manageable in a work setting. However, managing bullying in a work setting

causes financial losses and destroys employees’ career excellence, too [8].

Braithwaite., et al. (2005) conducted a survey on Bangladeshi Corporate community where the victim of bullying had a lower score
on shame acknowledgment (feeling guilt and shame) and higher score on shame displacement (blaming others and hitting out others)
[9]. A study conducted on 27 working Bangladeshi individuals to find out the employee’s experience about workplace bullying [10]. The

findings of the study show that poor organizational culture was the cause of workplace bullying [10].

In Bangladesh, the topic of workplace bullying is comparatively new from another country. There were few studies found about
workplace bullying among working women in Bangladesh. Some of the research found about sexual harassment which is another form
of violence. According to the Commonwealth Human Rights Initiative, 10% of Bangladeshi women police face sexual harassment in their
workplace (2018). A survey conducted by Care Bangladesh and Kormojibi Nari state that 12.7% of working women encounter sexual

harassment in their workplace. However, there is no specific law against workplace bullying in Bangladesh too.

Nevertheless, there were other laws that aid in protecting working women. In Bangladesh, a woman has the equal right to work in any
area without bullying and harassment. Women should work without fear of being humiliated or without suffering mentally, physically,

and emotionally.

Adultbullies are different from school bullies because students bully more likely to be physically aggressive, and coworkers or superiors
prefer to use a psychological harassment approach. A high occurrence of mental health problems arises from stress, sleep disturbance,
and depression [11]. 40% of respondents among 418 participants reported that they experienced bullying and 59% observed bullying
incidents in the workplace (Business research lab, 2003, p.1). The victims or targets were showing a higher level of anxiety and depression

level [2]. Some of the employees show withdrawal symptoms in the work environment, and sometimes they leave their jobs [12].

Maintaining psychological well-being in the workplace brings several positive outcomes, such as mental health, productivity,
and organizational effectiveness. Giorgi., et al. (2016) state that maintaining a good relationship with coworkers develops emotional
intelligence, which is essential in a work setting [13]. The mass communication media always highlighted workplace bullying, which
involves physical violence and ignores subtle types of bullying, such as abusive words, humiliating, and spreading rumors. Non-violent
bullying occurs more than physical abuse [14]. Workplace bullying affects employees’ physical and psychological health because it is
considered the most stressful phenomenon in the work setting [13].

Workplace bullying has the potential to affects an employee’s career and family life [15]. In Bangladesh, there was a lack of research
on workplace bullying and no research conducted on female workers. Lack of knowledge regarding bullying behavior in the workplace
can lead to turnover problems [16]. Many people are experiencing bullying in workplace; among them, approximately two out of five
employees bullied at work (Mental Health America, 2019). The victim and the observer of bullied take more leave from work than who

are not bullied [15]. A comparative study shows that workplace bullying causes more harm than sexual harassment to the victim [17].

The present study will focus on the psychological effects among women victims of workplace bullying. Moreover, there was no study
found on workplace bullying among Bangladeshi women. Previous research on workplace bullying focused on the effects of bullying
behavior on productivity, loss of employees’ morality, high level of absence caused by work-related anxiety and depression [15,18]. The
present study was trying to find out another dimension of bullying among women, especially a country from Bangladesh, where women

still fight for their primary education. Bullying is the least recognized cause of negative work environment, and employees spend more
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time to avoid bullied situations and less time for duties [8]. Though many large organizations have policies against hostile behavior in
a work environment, a large work environment triggers the opportunities of bullies. United States acted less proactive than European
countries in passing law and regulation against workplace bullying. So, a country like Bangladesh, the situation is worse than here. For
the following reason it is necessary to conduct research on workplace bullying among women employees and to find out the psychological

effects of workplace bullying.

Literature Review

Bullying at work means offending, humiliating, isolating, or showing a negative attitude to someone [14]. Workplace bullying also
refers to harmful acts because it is a repeated process where perpetrators targeted victims for bully [7]. The destructive actions are
repeated over a long period (at least six months). An Individual who exposed to bullying behavior may be left their job or suffered
severe [7]. Workplace bullying occurs in a work environment, such as emotional, physical, and psychological harassment [19]. In bullying
behavior, there were two parties involve; one the victim and other was a perpetrator [7]. The pattern of bullying behavior is repeated and
unwanted. The mistreatment and abusive behavior include threatening, humiliation, intimidating, sabotage, and visual abuse. The victim
of bullying behavior felt frightened and irritated, and they also thought they deprive and isolation from their rights [20]. Work-related
stress is not unusual, because people spend most of their time at the workplace. Stress theory defines that exposure to bullying behavior
is a source of distress and poor mental health condition. There was a correlation between bullying, and the nurses left their organization
[21].

Workplace bullying considers as a source of emotional distress. A descriptive study conducted among the USA registered nurses,
where they reported that they perceive bullying behavior during work [22]. Early detection of negative or bullying behavior might
decrease workplace bullying [23] - suicidal ideation related to many factors such as stress, work overload, personal loss. The psychiatric
syndrome can be trigger suicidal ideation too, but not all people who have psychiatric syndrome they attempt suicide. There was a
positive correlation found between suicidal ideation and being bullied [24]. Workplace bullying leads to an increase in suicidal ideation,
too [25]. The cross-sectional study identifies the circumstantial evidence that related to the suicidal ideation and suicide. However, to
understand the direct association with the cause of death and suicidal ideation longitudinal study is needed. A survey conducted among
the European population shows that 7.8% of the participants suffer from a mood disorder, and 14% suffer from anxiety disorder [26].
One-third of British workers experience incivility and mistreatment in their workplace [27]. Bullying behavior at the workplace affects
job satisfaction and job performance too. Bullying behavior decreases productivity and motivation [20]. Victim of bullies’ behavior affects
their social relationships such as isolation, social anxiety, and fear of judgment. NHS UK staff showed a symptom of depression and

anxiety, which are the victim of bullying [28].

There was various research conducted on workplace bullying throughout the world, the result of those research show that workplace
bullying has severe consequences, such as; stress and anxiety [29]; somatic symptom [14]; depression [30]; and fatigue [31]. Workplace
bullying- are linked with poor psychological well-being and dysfunctional behavior [13]. Workplace bullying recognized as the most
active cause of anxiety and depression compared to another job stressor [32]. A longitudinal study was conducted on workplace bullying;
the result of that study revealed that there was a link between workplace bullying and depression [33]. Sometimes individuals who

experience bullied committed suicide due to unbearable trauma [34].

The symptoms of post-traumatic stress disorder due to workplace bullying are social withdrawal, irritable, numbing, and anger and
difficult to concentrate [35]. These symptoms lead an individual to impede their competencies. That means exposure to bullying behavior

develops distress that decreases self-management ability.

The indirect relationship with bullying, such as witnesses of bullying or observe bullying behavior, also effects on psychological health.

The nurse who sees or witness bullied incidence had a higher level of psychological distress and high level of burnout [36]. The individual
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who experiences burnout has lack of achievement drive and adaptability [37]. There was an association between self-management ability
and psychological distress [38]. For example, psychological distress describes the relation between peer achievement and peer abuse,
which is the element of self-management ability. Workplace bullying may develop psychological pain that leads to impaired decision-

making ability and lack of insight [27].

A systematic review stated that 20% of the employee had an adverse health effect caused by workplace mistreatment [39]. The
frequently bullied person’s report more sleeps difficulties than never bullied or occasionally bullied person [40]. There was a positive
correlation found between workplace bullying and psychological distress [15]. 11% of workers report experience bullied in the workplace,
and the categories of workers are from blue-collar to unskilled [7]. Job areas and types of jobs can be one predictor of bullying behavior
in the workplace. Administrative and retails jobs report the highest rate in contrast to technology and finance job. There were several
variables related to workplace bullying; for example, reduce work productivity and job satisfaction, increase absenteeism, and drug abuse
[41]. Workplace bullying among nurses affected patients and staff tour over. There was a correlation between bullying and the job quit

among nurses [42].

The theoretical perspective of bullying behavior describes that bullying behavior occurs from the cause of victim and perpetrator’s
personality traits or work-related characteristics [43]. Elfi Baillien., et al. 2009 conducted a qualitative study where they explore the
three-way model of bullying behavior. The first model describes that a lack of coping strategy creates frustration as a result of being
bullied. Berkowitz proposed a hypothesis of frustration-aggression; according to this, hypothesis stress in the workplace produces
psychological discomfort [44]. Tension and frustration trigger aggressive behavior toward other people [45]. Fox and Spector stated
that the stress-emotion model that describes stress behavior happens because of counterproductive work behavior [44]. According
to social-interactionist perspective, stressful situation impacts social and family environment, which creates tension within them. The
second model describes that interpersonal conflict arises from workplace bullying. The third and final model espouses that reinforcement

encourages others to repeat the behavior again and again.

The Center for Disease Control in the USA revealed that workplace homicide is a serious public health concern that requires immediate
attention by policymakers [46]. Workplace bullying is costing money employer money because it decreases productivity and costing
employee’s health [47]. Workplace bullying, directly and indirectly, costs to the organization. Direct costs are associated with absence,
turnover, legal fees, and security fees [8,15]. Indirect damages are challenging to identify because of the visibility of indirect cost less. The

indirect cost can be perceived in stressful environments, such as lead to job satisfaction.

Workplace bullying usually involves power play within the work environment where superior shows power and pressure toward a
subordinate. Sometimes supervisors and managers express intimidating behavior toward their colleagues and assistant [5]. The target of
the victim can be men or women. There was no difference according to gender as a victim [48]. Gholipour, et al. found that 2% of clerks
report bullying at their work station [49]. The conflict and mistreatment between the same parties are not considered as bullying [14].

The victim must be felt inferior when bullying occurred - the power balance, not necessarily based on hierarchical position.

Workplace bullying is a sensitive issue nowadays all over the world. The area of bullying issues comparatively new among the South
Asian population; there has been a little amount of research conducted on bullying among working women. The reason for this study
was to do a descriptive study to understand the nature of workplace bullying among working women in South Asia and the psychological
effects on them. The present research helps us to understand the bullying behavior from the perspective of women and the psychological
effects of bullying behavior. This following study will be helping to understand the knowledge related to workplace bullying among South
Asian women who are suffering from psychological distress as a cause of bullying. Working adult, report bullying in their workplace are
15 - 19% [37]. The perpetrator ratio of male and female are 70% and 60% accordingly, and 60% of victims are women [15]. In South

Asian female are more vulnerable as a victim of bullying. The present study may help government or law enforcement officer to create
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rules which are beneficiary of the victim.

Bullying in the workplace can be harmful to the victim, both physically and psychologically [29,31,36]. Although the relation between
bullying and health is not parallel to people with poor physical and psychological health may be more vulnerable to becoming a victim of

bullying [45]. Workplace bullying causes various symptoms, such as somatic disorder and sleeping difficulties [28].

From the discussion above, it can be determined that bullying can occur in many ways in many forms. Workplace bullying can affect

harmfully on the mental health of a victim and can result in various psychological symptoms.

Conclusion and Summary

The literature of workplace bullying describes that bullying behavior is repeated hostile acts toward another within in workplace. The
victim may find it difficult to protect themselves from being bullied due to power imbalance [50]. According to Leymann (1990), bullying
behavior must occur with some amount of frequency, at least once in a week and over some time (at least six months). Workplace bullying

is different from physical violence in the workplace.

The purpose of the present study is to find out the psychological effect on Bangladeshi working women who were bullied in the
workplace. The objective of the present study is to observe the various form of workplace bullying, including physical violence. The study

provides a clear definition of bullying and differentiates bullying from aggression and violence.

Literature related to the study revealed that workplace bullying affects an employee’s physical and psychological well-being. The
first research on workplace bullying conducted by Leymann in 1990, that research consider as a foundation of subsequent research on
workplace bullying study. Research on workplace bullying has crossed more than 25 years of study, which helps us to find the prevalence,
antecedents, and intervention. The perception of workplace bullying varies from culture to culture. The participants from Austria and
Finland reported social exclusion as a bullying behavior; on the other hand, India, Turkey, and Nigeria mention the use of power as
bullying behavior [51]. Workplace bullying creates various mental health problems such as anxiety, and the prevalence rate of mental
health problems was higher among men [7]. The prolonged suffering from anxiety and stress develop somatic disorder [41]. Most of the
research about bullying behavior conducted based on systematic review and collected data from a self-reported survey. In the future, the
qualitative research method or large sample size might mitigate the drawback of previous studies. The study focusses on working women
in Bangladesh who were bullied in their lifetime. 30% of the employee who participates in a bullying survey reported that they encounter

workplace bullying in their professional lives [52]. Also, employees who are bullied take more sick leave than who are not bullied [15].

Several studies emphasized that there was an association between exposure to bullying and personality factors. Victims of bullying
show low self-esteem and report high anxiety [36]. After reviewing all the literature, it is evident that there was an association between
workplace bullying and psychological distress. The present study helps to understand the prevalence of workplace bullying among
Bangladeshi women and helps to find out the psychological effects of bullying. Moreover, analyze the relationship between workplace

bullying and psychological distress.

Appendix

Though bullying is most prevalent in the school context, it still occurs in the workplace. Over a decade, researchers were working on
workplace bullying [3]. The primary purpose of the present study was to observe the psychological effects of the victim of workplace
bullying. The research question of the study was “what are the psychological effects on working women who are the victim of workplace
bullying?” To find out the answer to the question, the descriptive study was used to understand the scenario and the psychological effects of
being bullied among Bangladeshi Women in workplace. The results of the research may help employers to identify and eliminate bullying
behavior because managing bullying behavior cost more money than prevention bullying behavior. The research study determined
the prevalence of workplace bullying examined the association between bullying and the psychological effects that may impact on an

employee’s mental health and their productivity.

Citation: Jesmin Akter. “The Psychological Effects of Workplace Bullying among Bangladeshi Women”. EC Psychology and Psychiatry 8.12
(2019): 01-08.



The Psychological Effects of Workplace Bullying among Bangladeshi Women

06

Bibliography

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

Di Martino V,, et al. “Preventing violence and harassment in the workplace”. European Foundation for the Improvement of Living and
Working Conditions (2003).

Fisher-Blando JL. “Workplace bullying: aggressive behavior and its effect on job satisfaction and productivity”. Dissertation Abstracts

International A the Humanities and Social Sciences (2008).

Rayner C and Keashly L. “Bullying at Work: A Perspective from Britain and North America”. In Counterproductive work behavior:

Investigations of actors and targets (2006).
Evesson ], et al. Policy Discussion Paper (2015).

Devonish D. “Workplace bullying, employee performance, and behaviors: The mediating role of psychological well-being”. Employee
Relations 35.6 (2013): 630-647.

Olweus D. “Bullying at School: Basic Facts and Effects of a School-Based Intervention Program”. Journal of Child Psychology and
Psychiatry (1994).

Nielsen MB and Einarsen S. “Outcomes of exposure to workplace bullying: A meta-analytic review”. Work and Stress (2012).
Needham AW. “Workplace bullying: A costly business secret”. Auckland, New Zealand: Penguin books (2003).
Braithwaite | and Braithwaite V. “Shame, Shame Management, and Regulation”. In Shame Management through Reintegration (2001).

Sultana I and Sultana R. “Workplace bullying: A neglected and overlooked phenomenon in the corporate cultures of Bangladesh”.

International Journal of Management Practice (2017).
McAvoy B and Murtogh J. “Workplace bullying”. British Medical Journal 326.7379 (2003): 776-778.
Rigby K. “New perspectives on bullying”. Jessica Kingsley Publishers (2002).

Giorgi G., et al. “Detrimental effects of workplace bullying: Impediment of self-management competence via psychological distress”.
Frontiers in Psychology 7 (2016): 1-11.

Einarsen Stale Hoel H,, et al. “The concept of bullying at work: The European tradition. In Bullying and Harassment in the Workplace:

Developments in theory, research, and practice”. Taylor and Francis Group (2011).
Namie G. “Report on Abusive Workplaces”. Workplace Bullying Institute Research Studies (2003).

Siddiqi T and Tangem S. “Impact of Work Environment, Compensation, And Motivation On The Performance Of Employees In The

Insurance Companies Of Bangladesh”. South East Asia Journal of Contemporary Business, Economic and Law (2018).

Lapierre LM, et al. “Sexual versus nonsexual workplace aggression and victims’ overall job satisfaction: A meta-analysis”. Journal of
Occupational Health Psychology 10.2 (2005): 155-169.

Einarsen Stdle and Nielsen MB. “Workplace bullying as an antecedent of mental health problems: a five-year prospective and

representative study”. International Archives of Occupational and Environmental Health 88.2 (2014):131-142.

Citation: Jesmin Akter. “The Psychological Effects of Workplace Bullying among Bangladeshi Women”. EC Psychology and Psychiatry 8.12
(2019): 01-08.


https://www.eurofound.europa.eu/publications/report/2003/preventing-violence-and-harassment-in-the-workplace-report
https://www.eurofound.europa.eu/publications/report/2003/preventing-violence-and-harassment-in-the-workplace-report
https://www.workplaceviolence911.com/docs/20081215.pdf
https://www.workplaceviolence911.com/docs/20081215.pdf
https://www.emerald.com/insight/content/doi/10.1108/ER-01-2013-0004/full/html
https://www.emerald.com/insight/content/doi/10.1108/ER-01-2013-0004/full/html
https://www.researchgate.net/publication/15391812_Bullying_at_School_Basic_Facts_and_Effects_of_a_School_Based_Intervention_Program
https://www.researchgate.net/publication/15391812_Bullying_at_School_Basic_Facts_and_Effects_of_a_School_Based_Intervention_Program
https://www.tandfonline.com/doi/abs/10.1080/02678373.2012.734709
https://www.inderscience.com/info/inarticle.php?artid=84940
https://www.inderscience.com/info/inarticle.php?artid=84940
https://books.google.co.in/books/about/New_Perspectives_on_Bullying.html?id=5smmqKHy0AkC&redir_esc=y
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4753400/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4753400/
https://www.workplacebullying.org/multi/pdf/N-N-2003C.pdf
http://seajbel.com/wp-content/uploads/2018/06/seajbel-215.pdf
http://seajbel.com/wp-content/uploads/2018/06/seajbel-215.pdf
https://www.ncbi.nlm.nih.gov/pubmed/15826225
https://www.ncbi.nlm.nih.gov/pubmed/15826225
https://www.ncbi.nlm.nih.gov/pubmed/24840725
https://www.ncbi.nlm.nih.gov/pubmed/24840725

The Psychological Effects of Workplace Bullying among Bangladeshi Women

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31

32.

33.

34.

35.

36.

07

Maclntosh J. “Workplace bullying influences women’s engagement in the workforce”. Issues In Mental Health Nursing 33.11 (2012):
762-768.

Yildirim D. “Bullying among nurses and its effects: Original Article”. International Nursing Review 56.4 (2009): 504-511.
Lei SA. “Strategies for finding and selecting an ideal thesis or dissertation topic: A review of literature”. College Student Journal (2009).

Simons SR and Mawn B. “Bullying in the Workplace A Qualitative Study of Newly Licensed Registered Nurses”. AAOHN Journal 58.7
(2010): 305-311.

Etienne E. “Exploring Workplace Bullying in Nursing”. Workplace Health and Safety 62.1 (2014): 6-11.

Sterud T, et al. “Suicidal Ideation and Suicide Attempts in a Nationwide Sample of Operational Norwegian Ambulance Personnel”.
Journal of Occupational Health 50.5 (2008): 406-414.

Nielsen MB,, et al. “Workplace bullying and suicidal ideation: A 3-wave longitudinal Norwegian study”. American Journal of Public
Health 105.11 (2015): 23-28.

Wittchen HU., et al. “The size and burden of mental disorders and other disorders of the brain in Europe 2010". European
Neuropsychopharmacology 21.9 (2011): 655-679.

Fevre R, et al. “The ill-treatment of employees with disabilities in British workplaces”. Work, Employment, and Society 27.3 (2013).

Quine L. “Workplace bullying in NHS community trust: a staff questionnaire survey”. British Medical Journal 318.7178 (1999): 228-
232.

Leymann H. “Mobbing and psychological terror at workplaces”. Violence and Victims 5.2 (1990): 119-126.

Hansen AM.,, et al. “Bullying at work, health outcomes, and physiological stress response”. Journal of Psychosomatic Research 60.1
(2006): 63-72.

Vartia M. “The sources of bullying-psychological work environment and organizational climate”. European Journal of Work and
Organizational Psychology 5.2 (1996): 203-214.

Hauge L], et al. “Leadership and role stressors as departmental level predictors of workplace bullying”. International Journal of Stress
Management (2011).

Figueiredo-Ferraz H., et al. “Influence of mobbing (workplace bullying) on depressive symptoms: A longitudinal study among
employees working with people with intellectual disabilities”. Journal of Intellectual Disability Research 59.1 (2015): 39-47.

Leymann Heinz. “The content and development of mobbing at work”. European journal of Work and Organizational Psychology
(1996): 165-184.

Balducci C., et al. “Workplace bullying and its relation with work characteristics, personality, and post-traumatic stress symptoms: An
integrated model”. Anxiety, Stress, and Coping 24.5 (2011): 499-513.

Einarsen S,, et al. “Bullying, burnout, and well-being among assistant nurses” Journal of Occupational Health and Safety Australia and
New Zealand 14 (1998): 563-568.

Citation: Jesmin Akter. “The Psychological Effects of Workplace Bullying among Bangladeshi Women”. EC Psychology and Psychiatry 8.12
(2019): 01-08.


https://www.ncbi.nlm.nih.gov/pubmed/23146010
https://www.ncbi.nlm.nih.gov/pubmed/23146010
https://www.ncbi.nlm.nih.gov/pubmed/19930081
https://eric.ed.gov/?id=EJ872347
https://www.ncbi.nlm.nih.gov/pubmed/20608570
https://www.ncbi.nlm.nih.gov/pubmed/20608570
https://www.ncbi.nlm.nih.gov/pubmed/24571049
https://www.ncbi.nlm.nih.gov/pubmed/18654042
https://www.ncbi.nlm.nih.gov/pubmed/18654042
https://www.ncbi.nlm.nih.gov/pubmed/26378852
https://www.ncbi.nlm.nih.gov/pubmed/26378852
https://www.ncbi.nlm.nih.gov/pubmed/21896369
https://www.ncbi.nlm.nih.gov/pubmed/21896369
https://journals.sagepub.com/doi/abs/10.1177/0950017012460311
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC27703/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC27703/
https://www.ncbi.nlm.nih.gov/pubmed/2278952
https://www.ncbi.nlm.nih.gov/pubmed/16380312
https://www.ncbi.nlm.nih.gov/pubmed/16380312
https://www.tandfonline.com/doi/abs/10.1080/13594329608414855
https://www.tandfonline.com/doi/abs/10.1080/13594329608414855
https://psycnet.apa.org/record/2011-20471-001
https://psycnet.apa.org/record/2011-20471-001
https://www.ncbi.nlm.nih.gov/pubmed/23919562
https://www.ncbi.nlm.nih.gov/pubmed/23919562
https://www.tandfonline.com/doi/abs/10.1080/13594329608414853
https://www.tandfonline.com/doi/abs/10.1080/13594329608414853
https://www.ncbi.nlm.nih.gov/pubmed/21347903
https://www.ncbi.nlm.nih.gov/pubmed/21347903
https://www.researchgate.net/publication/275340145_Bullying_burnout_and_well-being_among_assistant_nurses
https://www.researchgate.net/publication/275340145_Bullying_burnout_and_well-being_among_assistant_nurses

The Psychological Effects of Workplace Bullying among Bangladeshi Women

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

08

Maslach C,, et al. “Job burnout”. Annual Review of Psychology 52.1 (2001): 397-422.

Totura CMW,, et al. “Psychological distress and student engagement as mediators of the relationship between peer victimization and
achievement in middle school youth”. Journal of Youth and Adolescence 43.1 (2014): 40-52.

Hodgins M., et al. “Workplace bullying and incivility: A systematic review of interventions”. International Journal of Workplace Health
Management 7.1 (2014): 54-72.

Hansen AM.,, et al. “Workplace bullying and sleep difficulties: A 2-year follow-up study”. International Archives of Occupational and
Environmental Health 87.3 (2014): 285-294.

Verkuil B., et al. “Workplace Bullying and Mental Health: A Meta-Analysis on Cross-Sectional and Longitudinal Data”. PloS one (2015).

Simons S. “Workplace bullying experienced by massachusetts registered nurses and the relationship to intention to leave the

organization”. Advances in Nursing Science 32.1 (2008): 48-59.

Baillien E., et al. “A qualitative study on the development of workplace bullying: Towards a three-way model”. Journal of Community
and Applied Social Psychology 19.1 (2009): 1-16.

Fox S., et al. “Counterproductive work behavior (CWB) in response to job stressors and organizational justice: Some mediator and

moderator tests for autonomy and emotions”. Journal of Vocational Behavior 59.3 (2001): 291-309.
Hoel H,, et al. “Organisational Effects of Workplace Bullying”. In Bullying and Harassment in the Workplace (2010).

Kinney JA and Johnson DL. “Breaking point: The workplace violence epidemic and what to do about it”. Chicago, IL National Safe
Workplace Institute Press (1993): 24.

Natinsky P and Lynch . “Workplace bullying is legal: Does that mean you should be tolerant”. Rockville, MD: Association of Professional
Office Managers (2005).

Rouse LP, et al. “Workplace Bullying Among Family Physicians: A Gender Focused Study”. Journal of Women’s Health 25.9 (2016):
882-888.

Gholipour A, et al. “Organizational Bullying and Women Stress in Workplace”. International Journal of Business and Management
(2011).

Rayner C., et al. “Workplace Bullying: What We Know”. Who is to Blame? And What Can We Do? (2002).
Salin D,, et al. “Workplace bullying across the globe: a cross-cultural comparison”. Personnel Review (2019).
Braun J. “Bullying prevalent in many workplaces”. Arizona Business Gazette (2004): 2.

Commonwealth Human Rights Initiative. Rough Road to Equality, Women Police in South Asia. (2015).

Krmojibi Nari. “Study: Rights of Bangladesh’s female Readymade Garment workers still unmet”. (2018).

Volume 8 Issue 12 December 2019
©All rights reserved by Jesmin Akter.

Citation: Jesmin Akter. “The Psychological Effects of Workplace Bullying among Bangladeshi Women”. EC Psychology and Psychiatry 8.12
(2019): 01-08.


https://www.annualreviews.org/doi/10.1146/annurev.psych.52.1.397
https://psycnet.apa.org/record/2013-03770-001
https://psycnet.apa.org/record/2013-03770-001
https://www.emerald.com/insight/content/doi/10.1108/IJWHM-08-2013-0030/full/html
https://www.emerald.com/insight/content/doi/10.1108/IJWHM-08-2013-0030/full/html
https://www.ncbi.nlm.nih.gov/pubmed/23460184
https://www.ncbi.nlm.nih.gov/pubmed/23460184
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0135225
https://www.ncbi.nlm.nih.gov/pubmed/18497581
https://www.ncbi.nlm.nih.gov/pubmed/18497581
https://onlinelibrary.wiley.com/doi/abs/10.1002/casp.977
https://onlinelibrary.wiley.com/doi/abs/10.1002/casp.977
https://www.sciencedirect.com/science/article/abs/pii/S0001879101918032
https://www.sciencedirect.com/science/article/abs/pii/S0001879101918032
https://www.ncjrs.gov/App/Publications/abstract.aspx?ID=178690
https://www.ncjrs.gov/App/Publications/abstract.aspx?ID=178690
https://www.ncbi.nlm.nih.gov/pubmed/27268083
https://www.ncbi.nlm.nih.gov/pubmed/27268083
https://www.emerald.com/insight/content/doi/10.1108/PR-03-2017-0092/full/html

	_GoBack

