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Abstract
Objectives: To explore an emerging leadership style, namely transformational leadership, in terms of collaboration, thus help leaders 
to improve nurses’ working effectiveness and efficiency within the healthcare.

Methods: A comprehensive literature search used “transformational leadership”, “collaboration” search terms to identify relevant 
literature on CINAHL, Academic Search Complete and Science Direct from 2000 to 2020. A critical review and thematic synthesis of 
research literature conducted to identify and construct a framework to explain how transformational leadership influences collabo-
ration.

Results: Four attributes of transformational leadership were identified to influence collaboration: (i) Individualized consideration. 
Leaders acknowledge individuals’ differences and contributions to the team. They empower followers to collectively create goals 
and take responsibilities to work in the group; (ii) Intellectual stimulation. Leaders innovate individuals to think in a nontraditional 
way. They create an innovative learning environment within the group and thus could accelerate shared-vision-building and systems 
thinking; (iii) Inspirational motivation. Leaders integrate individuals’ rivalries, motivate subordinates to change their interests for 
the benefit of teams. They help to achieve consensus and establish a connected network in the team; (iv) Idealized influence. Lead-
ers typically serve as role models among followers and have an authentic self-awareness that transformation starts with themselves. 
They are consistent with their behavior, and thus facilitate followers to internalize their belief.

Conclusions: Transformational leadership has the potential to help leaders to balance complex conditions in the demanding health-
care environment and human resource shortage. Four dimensions of transformational leadership coexist to improve leaders to be-
come successful vision-builders, standard-bearers, integrators, and developers in healthcare. Nurse leaders could learn from the 
insights of transformational leadership to facilitate the collaboration within nurses and nursing with other healthcare professions.
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Introduction 

In the past few decades, collaboration has become an extraordinary approach to achieve integration of fragmented healthcare world-
wide [1,2]. In 1988, the World Health Organization promoted that healthcare professionals should be educated together to develop com-
petencies for collaborative working [3]. However, in today’s transforming healthcare, there are many opportunities and challenges to 
maintain a successful collaboration [4,5]. Mainly, nurses, as a crucial part of healthcare, usually are over-managed and inadequately-led 
[6,7]. 
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Effective leadership can balance complicated demands in an unstable healthcare environment and formulate healthier healthcare 
organizations [8,9]. An emerging leadership style, namely transformational leadership, is frequently discussed in the recent research 
literature [10]. This leadership style enables leaders and followers to motivate each other and boost morale [11]. It has tones of positive 
effects including job satisfaction, team performances, and employee cooperative commitments [12,13]. This article aims to explore trans-
formational leadership in terms of collaboration facilitation. It is expected to help leaders to facilitate the collaboration within nurses and 
nursing with other healthcare professions.

Results

Four dimensions of transformational leadership, namely individualized consideration, intellectual stimulation, inspirational motiva-
tion, and idealized influence, were identified to influence collaboration. 

Individualized consideration

Transformational leaders acknowledge individuals’ differences and contributions to the organization through open communication 
[14,15]. They give individual supervision and performance feedback to help develop professionals’ skills, knowledge and self-efficacy 
[16,17]. Also, they are more likely to empower individuals to express their feelings and collectively create shared goals [14,16,17]. This 
mutual interaction may help staff to find common ground within the team and build a trusting and respectful relationship through the 
alignment [18,19]. In this way, Staff can understand their team better and have high satisfaction with their job, stimulating their com-
mitments and job performances in teamwork [13,20,21]. However, limited time and resources may be the challenges to transformational 
leaders [16,22]. Thriving to meet individuals’ needs may also put leaders into vulnerable positions [16]. Also, empowering professionals 
could impose a threat to the team if leaders fail to make sure all members hold the same vision [23].

Intellectual stimulation

Transformational leaders stimulate creativity and innovate a non-traditional way to think among followers [17,23]. They may utilize 
creative strategies to evoke individuals’ awareness of change, and encourage followers to feel confident in challenging current situations 
[23,24]. Meanwhile, leaders may also create an innovative learning environment within the group [24,25]. Individuals, for example, are 
motivated to share, externalize, combine and internalize others’ expertise, which in turn accelerate shared-vision-building and systems 
thinking [24,25]. However, it may be problematic to facilitate followers to improve their competency and skills before innovation [14]. 
There is also a possibility that followers are unwilling to participate in, thinking that it could add unwanted workloads [25]. 

Inspirational motivation

Transformational leaders attend to motivate individuals to change their interests for the benefit of teams and engage them in group 
decision-making and reciprocal communication [16,18,26]. They are generally good at integrating professional rivalries, which is crucial 
to collaboration [14,20]. For example, inspiring followers to consider other colleagues’ needs could diminish the negative aspects of indi-
viduals’ personalities or values [20]. However, it is a challenge that leaders must be able to convince staff to “buy-in” [22]. Few leaders in 
healthcare settings are genuinely inspired because of the traditional hierarchy [16].

Idealized influence

Transformational leaders regularly serve as role models among followers. Bottomley and colleagues [27] proposed several fundamen-
tal characteristics to be effective transformational leaders, namely “vision-builder”, “standard-bearer”, “integrator”, and “developer” [27]. 
Transformational leaders first need to have an authentic self-awareness that transformation start with themselves, and be consistent in 
their behaviour [14,19]. Under the influence of this behaviour, professionals tend to internalize their leaders’ beliefs, performance in line 
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with leaders’ intentions and make more contributions to the team [28,29]. However, the influence of the idealized model may expand the 
unhealthy dependence of staff and control power, exacerbating hierarchy during collaboration [23,30,31].

Conclusion 

This article critically addressed the influence of transformational leadership on collaboration based on four dimensions of this leader-
ship style, namely individualized consideration, intellectual stimulation, inspirational motivation and idealized influence. It is expected to 
provide an innovative method for nurse leaders to improve nurses’ working effectiveness and efficiency within healthcare, and balance 
complicated situation in the human resource shortage and demanding healthcare environment.

Bibliography

1. Baldwin S., et al. “The integrated two-year check: a model of partnership working”. Community Practitioner 87.3 (2014): 30-34.

2. McLachlan S., et al. “Delivering an integrated system of care in Western New South Wales, Australia”. International Journal of Inte-
grated Care 17.3 (2017): 1-8. 

3. World Health Organization. “Learning together to work together for health: report of a WHO Study Group on Multiprofessional Edu-
cation of Health Personnel: the Team Approach. Geneva: World Health Organization (1988).

4. Nyatanga B. “Taking a closer look at partnership in palliative care”. British Journal of Community Nursing 20.12 (2015): 619-619.

5. Calder N. “Partnerships for Program Enhancements -- Interprofessional Simulation Collaboration”. Clinical Laboratory Science 30.2 
(2017): 87-88.

6. Bowles A and Bowles NB. “A comparative study of transformational leadership in nursing development units and conventional clini-
cal settings”. Journal of Nursing Management 8.2 (2000): 69-76.

7. Persily CA. “Team Leadership and Partnering in Nursing and Health Care”. New York: Springer (2013).

8. The Canadian Interprofessional Health Collaborative (CIHC). A National Interprofessional Competency Framework. Vancouver: The 
Canadian Interprofessional Health Collaborative (2010). 

9. The King’s Fund, 2012. Teamworking. London: The King’s Fund (2012). 

10. Tafvelin S. “The Transformational Leadership Process: Antecedents, Mechanisms, and Outcomes in the Social Services”. PhD. Umeå 
University (2013).

11. Carmichael J., et al. “Leadership and management development”. New York: Oxford University Press (2011).

12. Tabassi AA., et al. “Linking Team Condition and Team Performance: A Transformational Leadership Approach”. Project Management 
Journal 48.2 (2017): 22-38.

13. Vatankhah S., et al. “Role of transformational leadership on employee productivity of teaching hospitals: using structural equation 
modeling”. Electronic Physician 9.8 (2017): 4978-4984.

14. Bach S and Ellis P. “Leadership, management and team working in nursing”. Exeter: Learning Matters (2011).

15. Trmal SA., et al. “The Effect of Transformational Leadership in Achieving High Performance Workforce That Exceeds Organisational 
Expectation: A Study from a Global and Islamic Perspective”. Global Business and Management Research 7.2 (2015): 88-94.

https://www.ncbi.nlm.nih.gov/pubmed/24683884
https://www.ijic.org/articles/abstract/10.5334/ijic.3145/
https://www.ijic.org/articles/abstract/10.5334/ijic.3145/
https://www.ncbi.nlm.nih.gov/pubmed/26636897
https://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=0894959X&AN=123579551&h=cSE3MuA73SaJo1sVfOgoNvRv5M3fZbkaabAkvyTN8y51BXnhOcJQrAcMdBMZq4yTRVUY4Tgh%2b7Sf5gIhb6U9sg%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d0894959X%26AN%3d123579551
https://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=0894959X&AN=123579551&h=cSE3MuA73SaJo1sVfOgoNvRv5M3fZbkaabAkvyTN8y51BXnhOcJQrAcMdBMZq4yTRVUY4Tgh%2b7Sf5gIhb6U9sg%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d0894959X%26AN%3d123579551
https://onlinelibrary.wiley.com/doi/abs/10.1046/j.1365-2834.2000.00151.x
https://onlinelibrary.wiley.com/doi/abs/10.1046/j.1365-2834.2000.00151.x
https://www.researchgate.net/publication/228253344_Linking_Transformational_Leadership_and_Team_Performance_A_Conflict_Management_Approach
https://www.researchgate.net/publication/228253344_Linking_Transformational_Leadership_and_Team_Performance_A_Conflict_Management_Approach
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5614281/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5614281/
http://www.gbmrjournal.com/pdf/vol.%207%20no.%202/V7N2-11.pdf
http://www.gbmrjournal.com/pdf/vol.%207%20no.%202/V7N2-11.pdf


How Could Transformational Leadership Influence Collaboration

39

Citation: Si-Yan Yuan., et al. “How Could Transformational Leadership Influence Collaboration”. EC Nursing and Healthcare 2.5 (2020): 
36-39.

16. Doody O and Doody CM. “Transformational leadership in nursing practice”. British Journal of Nursing 21.20 (2012): 1212-1218.

17. Choi SB., et al. “Effects of transformational and shared leadership styles on employees’ perception of team effectiveness”. Social Be-
havior and Personality: An International Journal 45.3 (2017): 377-386.

18. Karimi B., et al. “Transformational Leadership at point of care: Approaches and outcomes in a long-term care setting”. Canadian Nurs-
ing Home 28.1 (2017): 4-7.

19. Qarani WM. “Transformational Leadership: A Strategy Towards Staff Motivation”. Journal on Nursing 7.1 (2017): 9-15.

20. Yang YY. “Transformational leadership in the consumer service workgroup: competing models of job satisfaction, change commit-
ment, and cooperative conflict resolution”. Psychological Reports 114.1 (2014): 33-49.

21. Choi SL., et al. “Transformational leadership, empowerment, and job satisfaction: the mediating role of employee empowerment”. 
Human Resources for Health 14 (2016): 1-14.

22. Tinkham MR. “The Road to Magnet: Encouraging Transformational Leadership”. AORN Journal 98.2 (2013): 186-188.

23. Mokhber M., et al. “Effect of Transformational Leadership and its Components on Organizational Innovation”. Iranian Journal of Man-
agement Studies 8.2 (2015): 221-241.

24. Raj R and Srivastava KBL. “Transformational Leadership and Innovativeness: The Mediating Role of Organizational Learning”. Journal 
of Management Research 16.4 (2016): 201-219.

25. Song HJ., et al. “Role of transformational leadership in effective organizational knowledge creation practices: Mediating effects of 
employees’ work engagement”. Human Resource Development Quarterly 23.1 (2012): 65-101.

26. Bottomley P., et al. “The Impact of Transformational Leadership on Organizational Citizenship Behaviours: The Contingent Role of 
Public Service Motivation”. British Journal of Management 27.2 (2016): 390-405.

27. Bottomley K., et al. “Are the Behaviors of Transformational Leaders Impacting Organizations? A Study of Transformational Leader-
ship”. International Management Review 10.1 (2014): 5-9.

28. Wang H., et al. “Leader-Member Exchange as a Mediator of the Relationship Between Transformational Leadership and Followers’ 
Performance and Organizational Citizenship Behavior”. Academy of Management Journal 48.3 (2005): 420-432.

29. Wang B., et al. “Transformational Leadership and Employees’ Feedback Seeking: The Mediating Role of Trust in Leader”. Social Behav-
ior and Personality: an International Journal 44.7 (2016): 1201-1208.

30. Canadian Health Services Research Foundation. “Interprofessional collaborative team”. Ottawa: Canadian Health Services Research 
Foundation (2012).

31. Mitchell R., et al. “Transformation through tension: The moderating impact of negative affect on transformational leadership in 
teams”. Human Relations 67.9 (2014): 1095-1121.

Volume 2 Issue 5 May 2020
© All rights reserved by Si-Yan Yuan., et al.

https://www.ncbi.nlm.nih.gov/pubmed/23132001
https://psycnet.apa.org/record/2017-25336-003
https://psycnet.apa.org/record/2017-25336-003
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5746707/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5746707/
http://app0724.sublimehnwl33.live/5231632664/?utm_campaign=QPF8euu28II5lw7O2iHhCugVqK5RzfdNsTpLaMM91qY1&t=main9_e21a04f90c3c265a971cce1f0afd&f=1&fp=J2TMN3Ow309rco3OsZ%2BnW7B0Qt1nMzMcQl7Qi%2F69xca3Q7ztAoPbbs5RzKXfANoaSyJ242bXymafV93iEVK%2FMq7vTN6wfk6ldu3cNNoCFhWJK7HEIx34WHdEkryavCxdiTJkySAuBp4z0ZkmGsw%2FB%2F0OMYCsbDHwov9OknO0W1Sz5cYEhrs9ILZZorojPbLsXOXI%2FNmiWayzOP9JgoFhwiK8UAIQVvYudp3831itoMDx%2F%2B2t1c66hHlPNBeGhmwcYzbBuzrROUdU8WW8LG73xInblgRVY%2FwKL%2FeGF1%2FHyDBZ71OE8X8WC8FTRRq2k0xeiIfvz5VdHCKldq1aJJToO%2BafB2YshXnfS2Oc0xf41upGPi4C0LFkKWOdp4rRUIB%2Bhwr3lnPE1TjZ48AO4ASAdsiSDGG8irjK6Csw7VhjJRRXcyREl10vUm5uRpXzxpzthYT5Dp9r441bThf1oBt82cKWmFNPwW4oaD4qoASYyJdXKYhwf399pqGwKx4clMccfVkhoq8%2FZQF%2Bdi4Rm%2BUmrO4HFi7Bi%2BTPlAHVijY8k3L%2BfjnzoNu4gucs%2F5CU%2Borui80%2Bycu4KrJZDEeZzz64oS0lced2KRiuxL%2B17XuP%2FEkYmCfF0lPx161GLLg%2FmBR6panIrdIG9NwTQZyXZIKmvS%2F4Y30B%2Bo7%2FY9CaaHckfCfLhnrlOyEaIgsiAWCzVBQx7U0oXXHubCC6iVTD9RF54LjIH0fBX%2BL29NEaBUwI94fQsiehtq%2F3KUtmgdKOQOdOM3rSpY%2BRBOjZs4FQuNZ9nRkQ42v30FTi5hifRDPMYw3aPSgGLdE%2BHYr7HtbGP%2FTvYXnBruGYtMXPdTZ8jmz4fBHS%2F80fonm4UXn8%2FPWvFUuJZf95eHwGKYpNZaIuvG1hZ%2FG4WnhoNeha%2BZaGVJFayh2viggpjdDY2Oyjj9qF%2FEvVBAhdNVlPSSeABe8CICqR6crqhRFYleazUHlvum%2B4dtWjxGmy58kPxq8QWU1FfywJQtQVYUAFKNw3A7EmY7MNiNcMgmm1xHdlyufOMWjVrgPL9v61%2Fg4A5muTHohNC9xMYdmxFrFQWCJTz9aX6kgwswSsSr8UypOYkhibEiHvvdv%2F%2B68c7FtOcrbX68OrS9dNx%2F0iCzSTxIJqJOMf6xp8u13jUC4DqsKVMp33QAoWNBgoi1AzjlQ5uRbexMY2vX8b90LbDZ5%2FrCg1XRQNN2AcIyazbi%2FCbO8kqgeX2LBsYsGnIpdzD%2BkUbzHP345KeDGOLa6f5Z4nhdj6ulrUbxig3%2BlVnu5am87LLtnBnI0Ez0ofy6Y1U1HGU0eY4A9oO9bnGBKZs0A96T8Z4o5UAidfGChoi7oEN1TRNfagKuBjMUbtDmenwQvDv4yncRxtHxtCBg1t7nweqAVLSmQd01uZ
https://www.ncbi.nlm.nih.gov/pubmed/24765708
https://www.ncbi.nlm.nih.gov/pubmed/24765708
https://human-resources-health.biomedcentral.com/articles/10.1186/s12960-016-0171-2
https://human-resources-health.biomedcentral.com/articles/10.1186/s12960-016-0171-2
https://www.ncbi.nlm.nih.gov/pubmed/23890566
https://www.researchgate.net/publication/281105433_Effect_of_Transformational_Leadership_and_its_Components_on_Organizational_Innovation
https://www.researchgate.net/publication/281105433_Effect_of_Transformational_Leadership_and_its_Components_on_Organizational_Innovation
https://www.researchgate.net/publication/313675485_Transformational_Leadership_and_Innovativeness_The_Mediating_Role_of_organizational_Learning
https://www.researchgate.net/publication/313675485_Transformational_Leadership_and_Innovativeness_The_Mediating_Role_of_organizational_Learning
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrdq.21120
https://onlinelibrary.wiley.com/doi/abs/10.1002/hrdq.21120
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-8551.12108
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-8551.12108
https://web.b.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15516849&AN=95857548&h=nLv165l%2bAVbAvztz7w%2bUGOrGg9aNhd3pfJPuUqOx2UrjMg6kSIenb5SDKHZHw950ud5Hsg6bKLn9SUaXPsQemQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15516849%26AN%3d95857548
https://web.b.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15516849&AN=95857548&h=nLv165l%2bAVbAvztz7w%2bUGOrGg9aNhd3pfJPuUqOx2UrjMg6kSIenb5SDKHZHw950ud5Hsg6bKLn9SUaXPsQemQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15516849%26AN%3d95857548
https://www.jstor.org/stable/20159668?seq=1
https://www.jstor.org/stable/20159668?seq=1
https://www.sbp-journal.com/index.php/sbp/article/view/5123?trendmd-shared=0
https://www.sbp-journal.com/index.php/sbp/article/view/5123?trendmd-shared=0
https://www.cfhi-fcass.ca/Libraries/Commissioned_Research_Reports/Virani-Interprofessional-EN.sflb.ashx
https://www.cfhi-fcass.ca/Libraries/Commissioned_Research_Reports/Virani-Interprofessional-EN.sflb.ashx
https://www.researchgate.net/publication/263855009_Transformation_through_tension_The_moderating_impact_of_negative_affect_on_transformational_leadership_in_teams
https://www.researchgate.net/publication/263855009_Transformation_through_tension_The_moderating_impact_of_negative_affect_on_transformational_leadership_in_teams

	_GoBack
	_GoBack

